Children & Vulnerable Adult Safeguarding Policy.

Policy Overview
This policy forms an integral part of meeting the requirements of, The Children Act 1989, The Police Act 1997, The Protection of Children Act 1999, Criminal Justice and Court Services Act 2000, The Children Act 2004, Safeguarding Vulnerable Groups Act 2006 and all related advice and guidance for the safeguarding of children and vulnerable adults. This policy applies to all groups regardless of Gender, Ethnicity, Disability, Sexuality or Religion and it is the duty of all The Employee Development Forum’s staff and contractors to follow it.

Regulated Activity  

The term regulated activity refers to:-

· Any activity which involves contact with children or vulnerable adults frequently or intensively (e.g. teaching, training, supervision, advice, transport, etc)

· Any activity allowing contact with children or vulnerable adults and is in a specified place frequently or intensively (e.g. schools, training centres, colleges, etc.)

· any activity that involves people in certain defined positions of responsibility

Controlled Activity
The term controlled activity refers to:-

· Any activity which involves frequent or intensive support work in further education

· Any individuals who have frequent access to sensitive records about children or vulnerable adults 
‘Frequently’ is defined as once a month or more. ‘Intensively’ is defined as taking place on three or more days in a 30-day period.

Recruitment
All staff and contractors will be required to undergo a check with The Criminal Records Bureau to the following standard:- 

‘Enhanced disclosure’ if undertaking Regulated activity.

‘Ordinary disclosure’ if undertaking Controlled activity.

From September 2009 onwards the requirements of the Independent Safeguarding Authority will be followed
Training
Information advice and guidance is available to all staff and contractors

Monitoring and Review
Compliance with this policy will be monitored at each Standards meeting

Policy information and awareness
This policy is published in The Employee Development Forum’s guidance book ‘An Apprentice’s guide to work-based training’

Other related EDF policies 

Equal opportunities, Harassment & Bullying, Disability, Data protection
